
A healthcare facility communicates 
their needs to an MSP, who works 
with hundreds of staffing agencies 
within their network to address 
their challenges. The MSP shares 
requirements, manages candidate 
submissions, and handles billing  
and invoicing. A facility gets a single 
point of contact, one contract, and 
one invoice. 

Working with the right managed 
services partner can help you fill 
jobs faster while reducing your 
administrative burden.

What is a Managed Services Provider (MSP)?

Surrounded by a universe of staffing 
agencies, a healthcare facility deals 
with different contacts, contracts, 
invoices, and processes. Staffing 
agencies may be finding clinicians, 
but they’re not working in concert. 
While some administrative tasks 
such as pre-screening, interviewing, 
and managing compliance are 
handled by agencies, too often the 
burden falls onto the facility’s staff. 
As you can see, hiring and managing 
a workforce can easily become 
overwhelming.
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Call us today at 866.633.3548 or visit medicalsolutions.com 
to find out how we can accelerate your hiring process!


